EMPLOYEE BENEFITS AND EXECUTIVE COMPENSATION Em ployee Beneﬂts NeWS|etter

December 2024

Services

Employee Benefits and
Executive Compensation
Fiduciary Duties and Governance
Qualified Retirement Plans
Taft-Hartley Plans

Health and Welfare Plans
Government Plans

Higher Education

Employee Stock Ownership

Programs (ESOPs)

Executive Compensation and
Nonqualified Plans

ERISA and Benefits Litigation

College Savings and ABLE Plans

Mandatory Paid and Unpaid
Leave

Audits and Investigations

KUTAKROCK

Summary of Selected Health & Welfare Benefit Plan Limits
(2018|2019 |2020 [2021  |2022 |2023  [2024 _[2025

Health Savings Account (HSA) Contributions’

Contribution limit — individual coverage 3,450 3,500 3,550 3,600 3,650 3,850 4,150 4,300
Contribution limit — family coverage 6,900 7,000 7,100 7,200 7,300 7,750 8,300 8,550
Catch-up contributions (> age 55) 1,000 1,000 1,000 1,000 1,000 1,000 1,000 1,000

High-Deductible Health Plan (HDHP):
Minimum Deductible’

Individual coverage 1,350 1,350 1,400 1,400 1,400 1,500 1,600 1,650
Family coverage 2,700 2,700 2,800 2,800 2,800 3,000 3,200 3,300
HDHP - Out-Of-Pocket Maximum®
Individual coverage 6,650 6,750 6,900 7,000 7,050 7,500 8,050 8,300
Family coverage 13,300 13,500 13,800 14,000 14,100 15,000 16,100 16,600
Health Flexible Spending Arrangements (FSAs)?
Contribution limit 2,650 2,700 2,750 2,750 2,850 3,050 3,200 3,300
Maximum carryover limit 500 500 550 550 570 610 640 660
Affordable Care Act
PCORI Fee®

2.39 pp 2.45 pp 2.54 pp 2.66 pp 2.79 pp 3.00 pp 3.22 pp 3.47 pp

ACA Employer-shared Responsibility Payments
(a.k.a. “assessable payments” or penalties)*

Code § 4980H(a) 2,320 2,500 2,570 2,700 2,750 2,880 2,970 2,900

Code § 4980H(b) 3,480 3,750 3,860 4,060 4,120 4,320 4,460 4,350
Out-of-Pocket Limit (Non-Grandfathered)®*

Individual 7,350 7,900 8,150 8,550 8,700 9,100 9,450 9,200

Family 14,700 15,800 16,300 17,100 17,400 18,200 18,900 18,400
Group Health Plan Affordability

Federal Poverty Line (FPL)* — Single Individual® 12,060 12,140 12,490 12,760 12,880 13,590 14,580 15,060

Affordability Percentage” ** 9.56% 9.86% 9.78% 9.83% 9.61% 9.12% 8.39% 9.02%

A HDHPs must comply with both the ACA and HDHP limits.
* FPL for mainland United States (does not include AK or Hl).
** Applies to determining the affordability of offered minimum essential coverage using household income or an affordability safe harbor.

Sources: ' Rev. Proc. 2024-25 2 Rev. Proc. 2024-40 3 Rev. Proc. 2024-83 * Rev. Proc. 2024-14
5 HHS Notice of Benefit and Payment Parameters (11/15/2023)  HHS Poverty Guidelines 7 Rev. Proc. 2024-35
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We’re here to help. If you have questions or need advice, please contact a member of our Employee
Benefits and Executive Compensation group.

This Employee Benefits Newsletter is a publication of Kutak Rock LLP. This publication is intended to notify our clients and
friends of current events and provide general information about employee benefits issues. This Employee Benefits Newsletter is
not intended, nor should it be used, as specific legal advice, and it does not create an attorney-client relationship. This commu-
nication could be considered advertising in some jurisdictions. The choice of a lawyer is an important decision and should not
be based solely upon advertisements.

©Kutak Rock LLP 2025- All Rights Reserved
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